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This	 research	 discussed	 the	 issues	 of	 discrimination	 occurred	 toward	 the	 black	
female	 characters	 in	The	Hidden	Figures	movie.	 It	 aimed	 to	 describe	 the	 types	 of	
discrimination	and	to	explain	the	impacts	toward	the	black	female	characters.	The	
researcher	 used	 the	 qualitative	 research	 as	 the	 method	 and	 feminist	 literary	
criticism	as	 the	approach	of	 this	 research.	The	data	derived	 from	narrations	and	
dialogues	in	the	movie	script	related	to	the	research	questions.	The	findings	of	this	
research	 showed	 that	 there	 were	 two	 types	 of	 discrimination	 portrayed	 in	 the	
movie;	those	are	derogation	and	denial.	The	findings	also	showed	that	the	impacts	







kulit	 hitam	 dalam	 film	 The	 Hidden	 Figures.	 Penelitian	 ini	 bertujuan	 untuk	
menggambarkan	dan	menjelaskan	jenis-jenis	diskriminasi	dan	dampaknya	terhadap	
karakter	perempuan	kulit	hitam.	Peneliti	menggunakan	metode	penelitian	kualitatif	
dan	 pendekatan	 kritik	 sastra	 feminis	 dalam	 melaksanakan	 penelitian	 ini.	 Data	
dalam	 penelitian	 ini	 berasal	 dari	 narasi	 dan	 dialog	 dalam	 naskah	 film	 yang	
berkaitan	dengan	rumusan	masalah.	Hasil	penelitian	ini	menujukkan	bahwa	ada	dua	
jenis	 diskriminasi	 yang	 digambarkan	 dalam	 film	 tersebut;	 yaitu	 derogasi	 dan	








In	 the	 lens	 of	 patriarchy,	 women	 are	 inferior	 to	 men.	 Based	 on	 Fishbein,	 it	 is	
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originated	 in	 classical	 Greece	 belief	 that	 women	 are	 viewed	 as	 morally,	
intellectually,	 and	physically	 inferior	 to	men	 (27).	Women	 are	 considered	 as	 the	
lower-class	 in	 society.	 It	makes	 them	become	 limited	 to	 have	 the	 opportunity	 in	
taking	a	role	in	society.	This	occasion	then	leads	women	to	start	the	emancipation	
to	 achieve	 the	 equal	 rights	 for	 them.	 	 In	 the	 United	 States,	 the	 culmination	 of	









Black	 women	 are	 discriminated	 in	 many	 aspects	 of	 society,	 for	 they	 are	
considered	as	the	lower	class	citizen	since	the	day	they	come	to	the	United	States.	
They	 experience	 unfair	 treatment	 such	 as	 the	 public	 facilities	 which	 separated	
based	 on	 skin.	 The	white	 people	 put	 a	 sign	with	 a	 tag	 “white	 only”	 or	 “colored”	
which	is	usually	placed	in	the	toilet,	library,	public	transportation,	and	else.		
There	 are	 many	 things	 in	 real	 life	 illustrated	 through	 words	 and	 actions	 by	
literature.	Literature	is	a	place	where	people	decant	all	their	ideas	into	a	work	such	
as	 poem,	 drama,	 novel,	 movie,	 prose,	 etc.	 One	 of	 the	 social	 aspects	 that	 often	
depicts	 in	 literature	 is	 the	 issue	 of	 discrimination.	The	Hidden	Figures	is	 a	movie	
which	took	place	in	1960s	in	the	United	States.	The	movie	tells	about	the	story	of	a	
team	 that	 consists	 of	 three	 African-American	 women	 who	 are	 experts	 at	
mathematics.	 They	 are	 Katherine,	 Mary,	 and	 Dorothy.	 They	 work	 for	 NASA	 and	
perceive	unequal	treatments	by	their	colleagues	because	of	their	race	and	certainly	
their	 gender.	 This	 movie	 contains	 many	 issues	 of	 discrimination	 towards	 black	
women	 which	 is	 interesting	 to	 be	 analyzed.	 The	 inequality	 experienced	 by	 the	
characters	in	the	movie	also	contains	the	aspect	of	black	feminism.		
The	objectives	of	this	research	are	to	explain	the	types	of	discrimination	and	to	
describe	 the	 impacts	 of	 discrimination	 toward	 the	 black	 female	 characters.	 It	 is	
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focus	 on	women,	 but	more	 specifically	 on	 the	 struggles	 of	 black	women	 (qtd.	 in	
Daley	and	Lay	51).	This	movement	arose	due	to	the	dissatisfaction	of	black	women	




there	are	no	 legal	 systems	 to	protect	 them	as	 the	minority.	She	stated	 that	black	
women	 are	 discriminated	 against	 in	ways	 that	 often	 do	 not	 fit	 neatly	within	 the	
legal	categories	of	either	“racism”	or	“sexism”,	but	as	a	combination	of	both	of	them	
(Smith	1).	
Crenshaw	 also	 coined	 the	 term	 intersectionality	 in	 her	 essay.	 When	 talking	
about	 black	 feminism,	 intersecionality	 has	 a	 role	 to	 be	 the	 significant	 aspect	 of	







Discrimination	 refers	 to	 the	 behavior	 that	 refuses	 the	 equal	 treatment	
towards	people	because	of	their	membership	in	some	group	(Herbst	185).	The	act	
of	 discrimination	 can	 appear	 in	 many	 aspects	 in	 social	 life.	 Age,	 gender,	 race,	
ethnicity,	 caste,	 and	disability	 are	 some	 aspects	where	discrimination	 commonly	
occurs.		
Not	only	that,	discrimination	also	occur	in	employment.	The	discrimination	
in	 employment	 also	 relates	 to	 other	 discrimination	 such	 as	 gender	 and	 race	




the	unequal	 treatment	within	their	 job.	They	have	 limited	access	 in	their	 job	and	
also	get	a	lower	salary	than	men.	
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Derogation	 is	 originated	 from	 derogatory	 behavior.	 In	 derogatory	
behavior,	 there	 is	 a	 term	 called	 ethnopaulisms.	 According	 to	 Rose,	
ethnopaulisms	 is	derogatory	 terms	used	by	 the	members	of	 an	 ethnic	 group	
towards	 the	 other	 group,	 and	when	 openly	 expressed,	 it	 becomes	 a	 form	 of	
discrimination	known	as	antilocution,	a	 fancy	word	of	name-calling	(139).	 In	




opportunities	 to	 the	 prejudiced	 groups	 or	 members	 of	 the	 groups.	 It	 contains	
establishing	and	maintaining	some	measures	of	physical	and	social	distance	from	
minority	 groups	 (145).	 Rose	 also	 divided	 several	 forms	 of	 denial;	 such	 as	
avoidance	and	segregation.	Avoidance	refers	to	the	act	of	avoiding	the	interaction	
with	other	people	from	different	racial	group.	Segregation	means	the	act	of	setting	
up	 barriers	 privately	 between	 one	 group	 to	 those	 who	 considered	 unworthy	 of	
normal	social	interaction	(Rose	148).	
c. Aggression	
Agression	 takes	 form	 in	 agressive	 action.	 It	 refers	 to	 the	 act	 of	 violence.	
Rose	stated	that	violence	or	the	threat	of	violence	has	been	used	for	a	long	time	to	
keep	 minority	 groups	 aware	 of	 their	 inferior	 status	 (155).	 The	 act	 of	 violence	
appears	 in	many	 forms,	 such	as	beating,	bombing,	 lynching,	 race	 riots,	massacre,	
pogroms,	 and	 genocide	 (155).	 In	 the	 case	 of	 discrimination	 toward	 African	




Several	 studies	 have	 stated	 discrimination	 can	 affect	 negatively	 on	 people	
(Versey	7).	Discrimination	also	generates	impacts	on	psychological	and	economic	
field.	In	psychological	field,	discrimination	can	lead	to	mental	health	issues	and	low	
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economic	 inequality.	 Klobuchar	 stated	 that	 the	 impact	 of	 discrimination	 in	






In	 this	 study,	 the	 researcher	 used	 qualitative	 research	 as	 the	 method	 of	 the	
research.	Patton	and	Cochran	said	that	qualitative	research	is	characterized	by	its	






answer	 the	 research	 questions,	 the	 theory	 of	 black	 feminism	 and	 the	 theory	 of	





According	 to	 Bogdan	 and	 Biklen,	 the	 researcher	 is	 the	 key	 instrument	 in	
conducting	 qualitative	 research	 (qtd.	 in	 Semi	 24).	 Therefore,	 the	 research	









In	order	 to	 collect	 the	data,	 the	 researcher	did	 some	procedures.	 First,	 as	
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conclusion	 (10).	 Data	 reduction	 refers	 the	 process	 of	 selecting,	 focusing,	
simplifying	 the	 abstraction,	 and	 transforming	 the	 basic	 data.	 In	 this	 step,	 the	
researcher	reduced	the	collected	data	into	the	related	topic.	Data	display	refers	to	




the	 impacts	 toward	 black	 women.	 Last,	 the	 researcher	 did	 the	 data	 conclusion:	





In	 this	 part,	 the	 researcher	 presents	 the	 findings	 of	 the	 types	 of	
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could	 have	 a	 job	 in	 aeronautics	 sector.	 He	 considered	 it	 as	 a	 heavy	 work	 for	 a	
woman.	 Hence,	 Katherine	 was	 offended	 because	 as	 a	 woman,	 she	 was	 deemed	
incapable	for	such	job.	According	to	Rose,	impolite	reference	to	color,	religion,	and	
gender	 is	often	made	without	any	 intention	 to	harm	or	disparage	by	people	who	
never	consider	about	the	origin	of	the	remarks	that	may	be	find	offensive	by	other	
people	(139).	From	the	data,	it	can	be	seen	that	Jim	did	not	have	any	intention	to	
hurt	 or	 disparage	 Katherine,	 as	 he	 said	 that	 he	 did	 not	meaning	 any	 disrespect	
toward	her,	but	Katherine	still	get	offended	by	him.	
Because	of	the	derogation	she	just	experienced,	Katherine	defended	herself	
after	 feeling	humiliated	by	 a	black	man.	 She	 showed	her	 ability	with	 confidence.	
This	 indicated	 the	existence	of	 impact	of	discrimination	 in	psychological	 field.	 In	
psychological	 field,	discrimination	 could	have	negative	and	positive	 impacts.	The	
negative	 impacts	 of	 discrimination	 were	 the	 low	 self-esteem	 and	 other	
characteristics	that	increase	the	possibility	to	mental	health	problem	(Perry,	et	al,	
30).	 And	 based	 on	 Ecelston	 and	 Major,	 the	 positive	 impact	 of	 	 discrimination	






West	 Virginia	 University	 Graduate	 School.	 On	 any	 given	
day	 I	 analyze	 the	 manometer	 levels	 for	 air	 displacement,	
friction	 and	 velocity	 and	 computer	 over	 10,000	 calculations	
by	cosine,	square	root	and	lately	Analytic	Geometry.	By	hand.	
There	 are	 20	 bright,	 highly	 capable	 Negro	women	 in	 the	






The	 data	 illustrated	 Katherine’s	 reaction	 after	 she	 was	 offended	 by	 Jim	
Johnson’s	words.	 She	 replied	 him	by	mentioning	 some	 of	 her	 achievements	 as	 a	
capable	black	woman	and	she	is	proud	of	that.	She	wanted	to	show	that	women	are	




Therefore,	 the	 researcher	 considered	 the	data	 as	 the	 impact	 of	 discrimination	 in	
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psychological	 field	 towards	 Katherine’s	 character	 because	 she	 has	 positive	 self-
esteem	portrayed	through	her	confidence	in	facing	an	act	of	discrimination.	
2. Denial		











in	 this	 building	 or	 any	 building	 outside	 the	 West	 Campus.	
Which	is	half	a	mile	away!	Did	you	know	that?	
I	have	to	walk	to	Timbuktu	just	to	relieve	myself!	And	I	can’t	
take	 one	 of	 the	 handy	 bikes.	 Picture	 that,	 with	my	 uniform:	
skirt	below	the	knees	and	my	heels.	And	don’t	get	me	started	












Rose’s	 theory	 which	 said	 the	 white	 people	 reduced	 the	 interaction	 with	 black	
people	who	are	socially	defined	untouchable	(145).	
Apparently,	 the	 act	 of	 avoidance	 has	 an	 impact	 toward	 Katherine.	 She	
portrayed	 the	 impacts	 of	 discrimination	 in	 psychological	 field	 because	 of	 her	
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This	 is	 proved	 in	 the	 data	when	 she	 said	 “I	 don’t	 know	 if	 I	 can	 keep	 up	 in	 that	
room”,	 the	 researcher	 assumed	 it	 as	 an	 expression	 of	 the	 lack	 of	 confidence	 in	
herself	 because	 of	 unequal	 treatments	 from	 her	 colleagues.	 The	 researcher	
considered	 it	 as	 Katherine’s	 feeling	 of	 losing	 trust	 on	 people,	 she	 does	 not	 have	
faith	 that	 people	 in	 Space	 Task	 Group	would	 give	 her	 an	 opportunity	 to	 stay	 in	
there.		
The	 researcher	 claimed	 this	 data	 as	 the	 psychological	 impact	 of	
discrimination	 toward	 Katherine’s	 character	 because	 it	 portrayed	 the	 feeling	 of	
losing	trust	on	people.		The	feeling	of	losing	trust	on	people	and	lack	of	confidence	
are	 the	 signs	 of	 low	 self-esteem	 (Nair	 76).	 Therefore,	 it	 can	 be	 assumed	 that	
Katherine	 perceived	 the	 impacts	 of	 discrimination	 in	 psychological	 field	 in	 the	
form	of	low-self	esteem.	
b. Segregation	








not	 assign	women	 for	 the	 program.	 The	 researcher	 identified	 the	 reason	 Vivian	
said	 the	bold	words	was	because	NASA	has	 applied	 a	 regulation	which	prevents	
women	 to	 join	 the	 engineer	 training	 program.	 According	 to	 Rose,	 the	 device	 of	
segregation	is	the	restrictive	regulations	that	prevent	outsiders	from	entering	the	




The	 impact	of	 this	kind	of	discrimination	arose	 in	psychological	 field.	The	
data	below	 illustrated	Mary’s	character	was	 feeling	 the	 inferiority	because	of	 the	
segregation	that	restricts	her	to	be	a	female	engineer.	
(Data	7)	
Zielinski	 :	 Mary...a	 person	 with	 an	 engineer’s	 mind	 should	 be	 an	
engineer.	You	can’t	be	a	Computer	 the	 rest	of	your	 life.	That	
would	be	a	tragic		waste	of	your	ability.	
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because	 she	was	 a	 black	woman.	Through	Mary’s	words,	 it	 can	be	 seen	 that	 she	
depicted	 the	 feeling	 of	 inferiority	 because	 of	 her	 status	 as	 a	 black	 woman.	 She	
started	to	feel	that	she	has	no	power	to	achieve	her	dream	because	of	her	race	and	
gender,	 and	 she	 could	 do	 nothing	 about	 that.	 That	 was	 why	 she	 said	 it	 was	
impossible	for	her	to	be	an	engineer.		
The	 researcher	 considered	 this	 data	 as	 the	 impact	 of	 discrimination	 in	
psychological	 field	 appeared	 in	 the	 form	 of	 low	 self-esteem.	 According	 to	 Ha,	
people	with	 low	 self-esteem	endure	 the	 feelings	 of	 inferiority	 (qtd.	 in	Khalek	8).	
Therefore,	 the	 data	 above	 can	 be	 inferred	 as	 the	 impact	 of	 discrimination	 in	
psychological	 field	 because	 it	 described	 about	 the	 feeling	 of	 inferiority	 occurred	
towards	Mary.	
After	 the	 analysis,	 the	 researcher	 found	 that	 out	 of	 three	 types	 of	
discrimination,	 only	 two	 of	 them	 found	 in	 the	 movie;	 those	 are	 derogation	 and	
denial.	The	data	of	derogation	were	uttered	by	white	woman	and	black	man.	It	was	




of	 avoiding	 interaction	 by	 making	 distance	 toward	 black	 people	 and	 the	 white	
people	 that	 did	 not	 want	 to	 have	 direct	 interaction	 with	 black	 people.	 For	




found	 in	 school,	 bus,	 workplace,	 bathroom,	 church,	 cafeteria,	 library,	 and	 court.	




was	no	data	appeared	 in	 the	 form	of	aggression	 in	 the	movie.	According	to	Rose,	




black	 female	 characters,	 they	 only	 showed	 it	 through	 the	 denial	 and	 derogation.	
They	 did	 not	 show	 it	 in	 extreme	way	 like	 violent	 act	 to	 make	 the	 black	 people	
aware	of	their	inferiority	status.	
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of	 discrimination	 in	 the	 movie	 after	 perceiving	 the	 act	 of	 discrimination.	
Derogation	has	the	positive	impacts	emerged	in	psychological	field,	in	the	form	of	
the	 positive	 self-esteem	 portrayed	 through	 Katherine’s	 confidence.	 Denial	 has	
negative	 impacts	 appeared	 in	 psychological	 and	 economic	 field,	 as	 well	 as	 the	
positive	 impact	 in	 psychological	 field	 portrayed	 through	 the	 black	 female	
character’s	 positive	 self-esteem.	 As	 there	 were	 two	 forms	 of	 denial,	 segregation	
and	 avoidance	 have	 positive	 and	 negative	 impacts	 of	 discrimination	 toward	 the	
black	 female	characters.	Avoidance	has	the	negative	 impact	 in	psychological	 field	
in	the	form	of	low	self-esteem	occurred	toward	Katherine,	and	segregation	has	the	
positive	 and	 negative	 impact	 emerged	 in	 psychological	 and	 economic	 field	
occurred	toward	the	black	female	characters.		
The	 black	 female	 characters	 portrayed	 the	 positive	 self-esteem	 after	 they	
have	 experienced	 the	 negative	 impacts	 of	 discrimination	 before.	 The	 impact	 of	
discrimination	 was	 developing	 in	 their	 characters,	 the	 black	 female	 characters	
started	 to	 portray	 the	 negative	 impact	 of	 discrimination	 in	 psychological	 field	
when	they	were	discriminated.	Afterward,	they	got	support	from	their	family	and	
friends	which	then	lead	the	positive	self-esteem	arose	within	their	characters.	So,	it	




Based	 on	 the	 analysis,	 the	 researcher	 found	 that	 there	 are	 two	 types	 of	
discrimination	experienced	by	the	black	female	characters,	derogation	and	denial.	
Three	 black	 female	 characters	 perceived	 the	 unequal	 treatments	 by	 the	 white	
people	 in	 the	 form	 of	 derogation	 and	 denial	 (avoidance	 and	 segregation).	 In	
connection	 with	 the	 impacts	 of	 discrimination,	 there	 are	 two	 categories	 of	 the	
impacts	 of	 discrimination	namely	psychological	 and	 economic	 fields.	 The	 finding	








Import	 of	 the	 Anita	 Hill/Clarence	 Thomas	 Hearings:	 Race,	 Gender,	
and	Sexual	Harassment.”	Southern	California	Law	Review	65	(1992):	
1467-1470.	 Print.Daley,	 James	 G,	 and	 Kath	 Lay.	 “A	 Critique	 of	
Feminist	Theory”.	Advances	in	Social	Work.	Vol.8	No.1	(2007):	49-67.	
Indiana	University	School	of	Social	Work.	Web.	6	February.	2019.		
   
e-ISSN 2549-7715 | Volume 5 | Nomor 2 | April 2021 | Hal: 238—250 
Terakreditasi Sinta 4 
 
 249 
DiYanni,	 Robert.	 Literature:	 Reading	 Fiction,	 Poetry,	 Drama.	 McGraw	 Hill,	 2001.	
Print.	
Fishbein,	 Harold	 D.	 Peer	 Prejudice	 and	 Discrimination:	 The	 Origins	 of	 Prejudice.	
London:	Lawrence	Erlblaum	Associates	Publisher,	2002.	Print.	
Gill,	Richard.	Mastering	English	Literature.	London:	MAcmilan	Press	ltd.,	1995.	
Herbst,	 P.	 H.	The	 color	 of	words:	 An	 encyclopaedic	 dictionary	 of	 ethnic	 bias	 in	 the	
United	States.	Yarmouth,	ME:	Intercultural	Press,	1997.	Print.	
Hooks,	 Bell.	 Ain’t	 I	 a	Woman:	 Blak	Woman	 and	 Feminism.	 London:	 Pluto	 Press,	
1982.	Print.	
Khalek,	 Ahmed	 M.A.	 Introduction	 to	 the	 Psychology	 of	 Self-Esteem.	 Nova	 Science	
Publishers	Inc,	2016.	Print.	
Klobuchar,	 Amy.	 The	 Economic	 Consequences	 of	 Discrimination	 Based	 on	 Sexual	
Orientation	 and	 Gender	 Identity.	 The	 United	 States	 Congress	 Joint	
Economic	Committee	Democratic	Staff.	Web.	1	December	2019.	
Miles,	 Matthew	 B,	 and	 A	 M.	 Huberman.	Qualitative	 Data	 Analysis:	 An	 Expanded	
Sourcebook	,	1994.	Print.	
Nair,	Rekha	J.	Self-Image	and	Self-Esteem		for	a	Positive	Outlook.	Training	Manual	on	
Theeranaipunya	 –	 Equipping	 Fishermen	 Youth	 for	 Future.	 CMTRI,		
2016.	Pdf.	
Patton,	 Michael	 Q,	 and	 Cochran,	 M.		 A	 Guide	 to	 Using	 Qualitative	 Research	
Methodology,	2002.	Print.	
Perry,	 Brea	 L.,	 et	 al.	 “Racial	 and	 Gender	 Discrimination	 in	 the	 Stress	 Process:	
Implications	for	African	American	Women’s	Health	and	Well-Being.”	
Sociological	 Perspectives.	 Vol.56,	 No.1.	 (2013):	 25-48.	 Web.	 7	
July.2019.	
Rokhmansyah,	 A.,	 Valiantien,	 N.	 M.,	 &	 Giriani,	 N.	 P.	 “Kekerasan	 terhadap	
Perempuan	 dalam	 Cerpen-Cerpen	 Karya	 Oka	 Rusmini.”	 LITERA,	
Vol.17,	No.3	(2018):	279-298.	Pdf.	
Rose,	 P.	 I.	 They	and	We:	Racial	and	Ethnic	Relations	 in	 the	United	States	 (5th	 ed.).	
New	York:	The	McGraw-Hill	Companies,	Inc.,1997.	Print.	
Semi,	M.	Atar.	Anatomi	Sastra.	Padang:	Angkasa	Raya,	1988.	Print.	
Smith,	 Sharon.	 “Black	 Feminism	 and	 Intersectionality”.	 Issreview.	 International	
Socialist	Review.	Web.	13	March.	2019.	Pdf.	
   
e-ISSN 2549-7715 | Volume 5 | Nomor 2 | April 2021 | Hal: 238—250 
Terakreditasi Sinta 4 
 
 250 
Tyson,	 Lois.	Critical	 Theory	 Today:	 A	 User-Friendly	 Guide.	 New	 York:	 Routledge,	
2006.	Print.	
Versey,	H.S.,	Curtin,	N.,	The	differential	 impact	of	discrimination	on	health	among	
Black	and	White	women.	Social	Science	Research	(2016).	Web.	7	July.	
2019.	
	
	
	
